is employed commonly in studies of clinical judgment (Tripodi & Bieri, 1964) ; decision and cognitive conflict (Menasco, 1976; ; leadership style (Larson & Rowland, 1974; Mitchell, 1970) ; and the generalizability across stimulus domains (Allard & Carlson, 1963; Durand & Lambert, 1976; Peterson, Venkatesan, & Jolibert, 1976 The studies by Allard and Carlson (1963) and Durand and Lambert (1976) However, it does appear from these and other studies (Richardson & Soucar, 1971;  Vannoy, 1965) Schroder, 1971 
Concurrent Validity
Aspects of internal validity of the instrument were reported by Vannoy (1965) , and more recently by Seaman and Koenig (1974) [Scott, 1962] of complexity and r = -.23 for the Fiedler [1967] Least Preferred Co-Worker Scale). These results are consistent with previous research on the comparability of instruments designed to measure cognitive complexity (Vannoy, 1965; Richardson & Soucar, 1971 and consumer decision making (Menasco, 1976 (Mayo & Crockett, 1964; Tripodi & Bieri, 1964 & Bieri, , 1965 Vannoy, 1965; Menasco, 1976; Downey & Slocum, 1976 (Hays, 1963) on the mean tied score ratings (TCC) for the 10 role types.
Results

Reliability
The ANOVA for internal consistency is presented in Table 2 . The coefficient of reliability is obtained by first obtaining mean squares of individuals and residuals as estimates of total variance and error variance, respectively (Kerlinger, 1964) . Reliability is then assessed by taking the (Kerlinger, 1964, p. 437).
Total Scores (Seaman & Koenig, 1974) , an ef- (Erwin, Tripodi, & Bieri, 1967; Seaman & Koenig, 1974) (Hays, 1963 (Hays, 1963) (Allard & Carlson, 1963; Meansco, 1975; Durand & Lambert, 1976) .
